OHA ANNUAL MEETING 2023
WORKFORCE SOLUTIONS TRACK SCHEDULE

Monday 8-9 a.m. Strategies to Increase the This session features a discussion on how to M. Bridget Nettleton, PhD, RN, education workforce
Nursing Workforce Pipeline best recruit and retain diverse student nurse consultant, Davin Healthcare
populations. Recognizing the need to
increase capacity within nursing programs,  David Theobald, RN, MSN, CSP, president & CEO, Davin
this presentation will also touch on ways to  Healthcare
scale nursing programs and offer a
curriculum that is innovative and mindful of
the critical skills future nurses will need.

Monday 9:45-10:45 Intro to Health Careers: A Local Pipeline and mentoring programs are useful Paige Wesolowski, MHA, director, strategic initiatives, Fisher
a.m. High School Pipeline Program  tools in helping students find their passion  Titus Medical Care LLC

and realize their potential, especially in a

rural health care environment. This session

presents on a high school pipeline program

developed at Fisher-Titus to engage local

high school juniors and seniors in both

clinical and non-clinical careers in health

care.

Monday 2-3 p.m. Supplementing Your Nursing This session will discuss recruiting and Kelli L. Hayes, JD, partner, Dinsmore and Shohl LLP
Staff With Foreign Educated obtaining work visas for foreign educated
Registered Nurses Registered Nurses, and outline a dual-track Dwight D. Myfelt, JD, of counsel, Dinsmore & Shohl LLP

immigration program which combines
temporary work visa and green card options
to create a steady stream of registered
nurses. We will then discuss the components
of a retention program.
Monday 3:15-4:15 Workforce Issues in the Health ~ Attendees will gain a greater understanding James Petrie, JD, member of the firm, Epstein Becker & Green,

p.m. Care Industry of current workforce issue around rising P.C.
liability for employment and labor claims,
regulatory scrutiny of employee non- Tara A. Ashenbrand, vice president & associate general
competes and non-solicitation covenants, counsel, OhioHealth

increasing remote and multi state presence;
and emerging wage and hour issues
including class actions.
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